
P A R K S ,  R E C R E A T I O N  A N D  C O M M U N I T Y  S E R V I C E S
C I T Y  O F  R I V E R S I D E

PARKS, RECREATION AND COMMUNITY SERVICES 
DIRECTOR (NON-CLASSIFIED)



THE CITY OF RIVERSIDE
From its incorporation in 1870, Riverside has been a prosperous, 
desirable place to live because of the foresight of its founders and 
successive leaders and the artistic spirit that pervades the culture 
of its residents. Today, Riverside is a leading Southern California 
city offering a blend of hometown charm, history, and hospitality 
with the vision, energy, culture, and diversity of a sophisticated 
metropolitan area. With a population of over 330,000, it currently 
ranks as the 12th largest city in California, 6th in Southern California, 
and is the economic powerhouse of one of the fastest growing 
regions in the United States.

Riverside’s quality of life is exceptional and getting better each 
and every day! It’s no wonder the City was ranked #1 in the US for 
providing digital city services during the COVID-19 pandemic, #1 
U.S. City for Small Business by Inc. Magazine, #2 Hot Spot for Tech 
in the U.S., #6 Happiest Place in the Nation for Young Professionals, 
#3 in California and #103 in the World for Economic Performance 
by the Brookings Institute, Coolest California City by the California 
Air Resources Board, a Top 25 City for Business by Executive 
Outlook Magazine, and an Emerald City by the State of California 
Department of Conservation for sustainable green initiatives and 
renewable energy.

The City of Riverside’s reputation of excellence for its 
variety of park, recreation, and community services has 
contributed to the City receiving ten (10) awards from 
the California Park and Recreation Society (CPRS) in the 
past seven (7) years; and distinguished recognition from 
the National Recreation and Park Association (NRPA) 
for several programs and initiatives over the past five (5) 
years. 

The Envision Riverside 2025 Strategic Plan (approved 
October 2020) provides the City’s map for desired 
outcomes including five cross-cutting themes and six 
strategic priorities. The Parks, Recreation and Community 
Services Department serves as steward of fifty-eight 
parks, totaling 2,880 acres of developed parkland, twelve 
community centers, three senior centers, two social 
service centers, one youth opportunity center, one youth 
innovation center, one nature center, eight pools and 
approximately 24 miles of trails. The Department provides 
convenient, affordable and equitable recreation 
services to the community through organized youth and 
adult sports, aquatics programs, cultural arts, community 
special events, intervention and prevention programs, 
nature programs, recreation contract classes, activities 
and education, mobile recreation programs and after 
school programs. The team manages a transportation 
system for seniors and disabled generating over 600 rides 
per day with 27 busses operating daily. 

The Parks Director will play a critical role in the 
implementation and monitoring of a Park and 
Neighborhood Safety Specialist Program (approved 
June 2021), within the Riverside Police Department, 
which will be dedicated to the patrol of all parks. The 
Parks Director will serve as innovator, advancing the 
City’s efforts to realize the potential and promise of 
the treasured Santa Ana River, actively participating in 
living laboratories aimed at sustainability and resiliency, 
including the creation of a comprehensive urban forest 
management program, and cultivating the City of Arts 
and Innovation ethos through the Youth Innovation 
Center, Riverside Arts Academy and other vital programs 
like Project Bridge.  The Parks Director will serve as a 
champion of fiscal responsibility leveraging existing 
funds through the aggressive pursuit of external grants, 
collaborative partnerships and sponsorships. This is an 
exciting career opportunity to build on an award winning 
Parks, Recreation, and Community Services Department 
where every person is respected and cherished, where 
equity is essential to community well-being, where 
residents support one another, and where opportunities 
exist for all to prosper.  The ideal candidate will be an 
“idea factory”, motivational, collaborative, empathetic, 
and will lead with integrity and demonstrate a record 
of visionary leadership with significant accomplishments 
in a complex park and recreation organization in local 
government.



QUALIFICATIONS

The City of Riverside is recruiting for a dynamic and highly experienced Parks, Recreation and Community Services 
Director to manage the day-to-day planning, developing, coordinating and overseeing of a comprehensive recreation 
program and the construction and maintenance of all parks, recreation areas, parkways and related buildings. This 
at-will executive position reports to the Assistant City Manager. This position is designated as Non-Classified are exempt 
from the classified service. The incumbent shall be appointed “at-will” and serve at the pleasure of the City Manager. 
The Director is accountable for leading approximately 110 full-time staff and approximately 300 part-time staff with an 
operating budget of $32,000,000.00.

STARTING SALARY: $157,860 - $228,120 ANNUALLY

THE POSITION

CLOSING DATE: FRIDAY, JULY 30, 2021

In addition to having a passion and love for parks, the successful candidate will also have a proven track record and 
reputation that supports: 

• Exceptional communication and interpersonal skills;
• Ability to interact effectively with elected and 

appointed officials, other government agencies, 
public and private partners, community leaders and 
customers and the general public;

• Strong project management skills, and the ability to 
guide the implementation of major strategic initiatives 
that involve collaboration across organizational 
boundaries;

• Strong analytical and research skills, and the ability 
to develop and execute comprehensive business 
strategies for the various program areas within the 
park system; and

• Strong leadership, visionary and inventive skills, and 
the ability to implement the City Council’s newly 
adopted Strategic Plan and the department’s 
recently adopted Parks Master Plan.

Education: A Bachelor’s Degree from an accredited college or university with major course work in recreation 
administration, sociology, human relations, or a closely related field. A Master’s Degree in a related field is highly 
desirable. 
Experience: Six years of increasingly responsible administrative experience in the recreation and park program 
management and land use planning. 
Necessary Special Requirement: Possession of, or ability to obtain, a valid Class “C” California Motor Vehicle 
Operator’s License
Highly Desired Qualifications:
• Demonstrated ability to interact effectively with 

elected and appointed officials, other government 
agencies, public and private partners, community 
leaders and customers and the general public.

• Strong project management skills, and the ability to 
guide the implementation of major strategic initiatives 
that involve collaboration across organizational 
boundaries.

• Strong analytical and research skills, and the ability 
to develop and execute comprehensive business 
strategies for the various program areas within the 
park system.

• Extensive experience in grant research, preparation, 
implementation and monitoring. 

• Knowledge and experience with a Park Ranger 
Program 

• Certification as a Certified Park and Recreation 
Professional (CPRP) or Certified Park and Recreation 
Executive (CPRE).

• A Master’s degree in Public Administration (M.P.A.), 
Business Administration (M.B.A.), Recreation and Park 
Administration (M.S.), or related field of study.



SELECTION PROCESS
The selection process will begin with an employment 
application package screening, with the best qualified 
candidates being invited to participate further in 
the assessment process. This process may include 
any combination of written, performance, and oral 
assessments to evaluate job-related education, 
experience, knowledge, skills, and abilities. Those who 
successfully complete the selection process will be 
placed on the eligibility list for this classification.

It is the responsibility of candidates with a disability 
requiring accommodation in the assessment process to 
contact the Human Resources Department in writing to 
request such accommodation prior to the closing date of 
this recruitment.

Appointment may be subject to the successful completion 
of a pre-employment background investigation, 
medical/physical examination, drug and alcohol test.

NOTE: The City reserves the right to modify selection 
devices and test instruments in accordance with 
accepted legal, ethical, and professional standards. 
Candidates may reapply when there is a posting to 
establish an eligibility list.

All applicants will be notified via e-mail or telephone of 
their application status and the assessment dates/times/
locations after the closing date of this announcement.

BENEFITS
The City offers an attractive benefits package, the central 
provisions of which are as follows:

Retirement for Classic Members - For employees hired 
after 1/1/2013 who are CLASSIC MEMBERS of California 
Public Employees’ Retirement System (CalPERS) or a 
reciprocal agency as of 12/31/12 and have not been 
separated from service from such agency for six months 
or more, the retirement benefit shall be 2.7 % @ age 
55; 3 year final compensation. The required employee 
contribution is 8%. The City does not participate in Social 
Security; thus, employees do not bear this additional 
6.2% expense.

Retirement for New Members - For employees hired 
1/1/2013 or later and who ARE NOT a member of the 
California Public Employees’ Retirement System (CalPERS) 

or a reciprocal agency as of 12/31/12, or those who have 
been separated from a public agency which contracts 
with CalPERS or a reciprocal agency for six months or 
more, the retirement benefit shall be 2% at age 62; 3 year 
final compensation. The required employee contribution 
is 7%. The City does not participate in Social Security; thus, 
employees do not bear this additional 6.2% expense.

Health Insurance, Dental Insurance, Vision Insurance, 
Life Insurance, Deferred Compensation, Leave Benefits, 
Flexible Spending Account, Long Term Disability. Please 
refer to the Executive Group benefit summary and 2021 
chart of benefits available via the link below.

For additional benefits information, please visit: 
RiversideCA.gov/Human/Employee-Hub/Benefits/
About-1

To apply visit RiversideCA.gov/Jobs

To be considered for the position, the following 
documents are required:
1. Completed City of Riverside Online Application
2. Completed Supplemental Questionnaire
3. Cover Letter
4. Comprehensive Resume
5. Three (3) Professional References

The selection process will consist of:
1. Phone Interviews - August 2 - 3, 2021
2. Two (2) Panel Interviews - August 16 - 18, 2021*
3. Final Interview - August 23 - 26, 2021*

*NOTE: The interviews will be in-person. Virtual 
interview arrangements will be considered for out 
of state candidates. 
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